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Open Response Question
A.  Explain why you personally think that it is or is not important to recognize Veteran’s Day.  Be sure to give details and to think about the speech you read. (1 paragraph minimum)

B.  Explain what are two (2) issues you see facing veterans today. Cite examples from the articles we discussed in class.  (1 paragraph for each issue)
C.  Describe one (1) thing you as an individual could do to show respect and appreciation to veterans.  Explain how the thing you could do would accomplish that goal. (1 paragraph)

Outline

Paragraph 1: Answer for Part A

Paragraph 2: First Answer for Part B

Paragraph 3: Second Answer for Part B

Paragraph 4: Answer for Part C

* Be sure to explain and give detail.  A good paragraph should have a minimum of 4-5 well develop sentences.

THIS IS A TEST GRADE! TAKE IT SERIOUISLY!
READING ANALYSIS WORKSHEET

Article Title:             

Please answer in one or two complete sentences. Compose your sentences carefully using standard grammar, spelling, punctuation, and vocabulary.

What is the topic of the article?

Who is the author’s intended audience?

What is the author’s main point?

What evidence does the author give to support the main point?

Does the author’s argument make sense to you? Why or why not?

What connection(s) does this article have to other readings or course ideas?

Reading Group #1

While the Army Stands Down, Suicide Rates Are Still Up

Posted: 09/28/2012 

Yesterday, against the backdrop of the Army's service-wide stand down for suicide prevention, the Army released its suicide numbers for August.

It's not good news.

They reported 25 potential suicides: 16 among active duty soldiers and nine in the reserve component. So far in 2012, the Army has reported 211 potential suicides among active duty and reserve members -- 211 too many.

The Army-wide suicide stand down, the first since 2009, aimed to familiarize soldiers with health services, suicide prevention and soldier fitness resources available and was part of Suicide Prevention Month. Other commendable efforts focused on reducing the stigma associated with seeking mental health care and emphasizing that every service member and veteran is responsible for the well-being of the men and women to their left and right.

But combating this critical issue will take a national effort. And for this mission, failure is not an option. We must enlist more dedicated stakeholders to fight this battle.

This month -- from a joint Department of Defense (DoD) and Veteran Affairs (VA) suicide awareness campaign to a White House executive order to today's stand down -- we've seen renewed focus from Washington on mental health and suicide, but we need to see sustained commitment from the government and the country all year round.

With the stakes this high, service members, veterans and their families deserve transparency and accountability. Without comprehensive research and reporting on suicide and mental health status, the "sea of goodwill" cannot step up to effectively support the men and women struggling to transition.

Our nation's newest veterans face many challenges when coming home. These efforts to combat suicide and improve mental healthcare are welcome. However, they are only part of the solution to the challenges veterans face upon returning home.

Obtaining employment and quality education remain big obstacles, as well. Iraq and Afghanistan veterans continue to face higher levels of unemployment compared to civilians -- 10.9 percent as opposed to 8.1 percent in August, according to the BLS.

And Congress isn't being much help, either. In a disappointing move last week, the Senate put politics above progress and failed to pass the Veterans Job Corps Act, legislation that would put thousands of American heroes back to work. Some for-profit schools are also exploiting veterans' education benefits with low-quality education at extremely high costs. Instead of respected degrees, veterans are finding themselves with debt, zero job placement support and useless certifications.

This underlines the fact that just as we need a national effort to win the battle against suicide, we need the same collaboration to surge against veteran unemployment and other challenges facing the New Greatest Generation.

The costs are too high not to act.

Reading Group #2

'Man’s best friend' and the fight against IEDs Staff Sgt. Gene Arnold

By 1st Lt. Jay Mohr

PAKTIKA PROVINCE, Afghanistan – Deployments to Afghanistan force many soldiers out of their comfort zones. For many, it is the addition of stress caused by being in a combat zone. For others, it has to do with learning a completely different set of skills than the Army has prepared them for. 

This is true for Staff Sgt. Shawn Martinez, who has previously trained as a howitzer section chief. On his current deployment, Martinez serves as a tactical explosive detection dog handler for Forward Support Company G, 2nd Battalion, 32nd Field Artillery, 4th Infantry Brigade Combat Team, 1st Infantry Division.

Martinez last served on the gun line for Battery A, 2-32 Field Artillery until he was sent to the dog handler’s course to be trained as a TEDD handler. After completing 14 total weeks of training, he was put to work immediately in Afghanistan. He would not be going alone though, as he would be deploying with his new partner, Bono. Bono is a 4-year-old male German shepherd trained to detect explosive substances in a combat environment.

“The training was much different than what I was used to. The biggest thing I took out of it was the need for constant professionalism. Bono was not given to me to be a pet that I could play with,” said Martinez. “He is a living creature, but also an important tool that the Army uses to find explosives.”

On a daily basis, Martinez and Bono perform a variety of tasks to protect the average war fighter. Bono is specifically trained to detect explosives and lead dismounted elements through various kinds of terrain safely, but each day is a new challenge for him. 

When they are not needed for a patrol or other type of mission, these two partners spend several days checking vehicles coming through Forward Operating Base Sharana’s entry control point for traces of explosives. If any vehicle carrying explosives were to get past these two, it could spell disaster for everyone on FOB Sharana.

“Every day we are on our toes. I know that Bono is important to the mission here. He helps make sure that soldiers don’t walk into an IED, and because of that, he helps soldiers return home to their families,” Martinez said. 

So far this deployment, Martinez and Bono have conducted numerous missions outside the wire. The pair has searched fields, creeks, houses, villages and the like alongside units including the Polish Army, U.S. special forces and the 82nd Airborne Division.

Being a dog handler is not all fun and games during the off time. Being responsible for a military working dog is a 24-hour job and has its own unique set of challenges.

“Having a dog as a partner requires you to think differently. Every day you have to make sure that you are ready for each mission and that the dog is ready. The two of us are the most effective when we are the same page,” said Martinez.

The grooming and health standards for a military working dog are also much higher than that of your average canine. Bono undergoes unique health checks every morning and is groomed from head to toe every evening. Regular training is a must for Bono in order to maintain the dog’s keen odor sense and to avoid complacency.

Despite being tasked with this extraordinary job, the two enjoy every minute of it. They play an important part in the safety, security and well-being of those in their care. 

“Bono is a priceless asset to the fight against IEDs [and he] gives U.S soldiers an unmatched capability in detecting explosives out on the front lines and keeping soldiers safe,” said Martinez.

Man has yet to create a mobile device as effective as the Army’s canine partners in Afghanistan, and Martinez and Bono are a true testament that wars are won by the men, women and dogs on the ground.

Reading Group #3
Column: PTSD, the moral dimensions

Warren Kinghorn 

On this Veterans Day, hundreds of thousands of veterans suffer from combat-related post-traumatic stress disorder (PTSD). That medical diagnosis shouldn't disguise that this is more than a medical problem.

Combat in Iraq is over, and in Afghanistan it is winding down, but its heavy emotional toll remains. In 2012, more Army soldiers have died by suicide than have died by hostile fire in Afghanistan. An estimated 10%-20% of returning combat veterans meet criteria for PTSD. When these veterans come to Department of Veterans Affairs (VA) health care facilities or other medical providers, they are often treated with medication and, increasingly, by short-term courses of talk therapy, which are known to be effective in reducing PTSD symptoms.

That is far from enough.

As a VA psychiatrist, I frequently diagnose veterans with PTSD and offer treatments that I believe to be helpful, even lifesaving. But I am wary of the way medical models often bring with them two assumptions about combat trauma that can be harmful to combat veterans' return to normal civilian lives.

The first common but misleading assumption is that combat trauma happens to a soldier. The official diagnostic criteria for PTSD specify that one must have "experienced, witnessed, or (have) been confronted with" an event involving actual or threatened death or injury to oneself or others, criteria that invite images of soldiers as victims of external situations and events. And in a great many cases — a sudden bomb blast, or an ambush, or the sight of a fellow soldier killed — this is exactly right.

Suffering more than medical

Even so, this assumption that trauma is something that happens only to soldiers obscures the truth: Many veterans suffer most not from what they received or witnessed in war, but from what they did. Psychologist Shira Maguen of the San Francisco VA Medical Center, for example, has documented that among veterans of the Iraq and Afghanistan wars, taking the life of another person is linked both to the severity of PTSD symptoms and to thoughts of suicide. Maguen and other VA researchers have recently used the term "moral injury" to describe suffering in which veterans encounter inner conflict due to combat-related transgression of core ethical and moral beliefs. Veterans can suffer deeply, in other words, not just from things that happened to them but from an inability to live with themselves knowing all that they have done to others.

The second common but misleading assumption about combat trauma, related to the first, is that post-combat suffering is at root a technical problem in need of a technical solution. Modern medicine encourages technical thinking. If I have pneumonia, I take an antibiotic. If I have a blocked coronary artery, I undergo a cardiac procedure. If I have PTSD, I take medication or a course of psychotherapy.

There are advantages to this understanding of traumatic suffering, but there are also problems. To see traumatic suffering, particularly moral injury, as a technical, medical problem can easily rob it of its moral significance. If I treat a veteran's suffering as a technical problem to be medicated away, I can easily miss the fact that the person before me stands as testimony to the wars in which he or she fought. "Treating" veterans must not obscure the important moral stories that they have to tell.

Civilians' role

So, too, envisioning post-combat suffering as a technical problem places those of us who have not been to war in a far-too-easy position. If veterans' suffering is primarily a technical problem, then our duty to them, as a culture, is to provide them with the right forms of treatment. But this ignores the fact that just as we, as a culture, participated in causing veterans' suffering — we sent them to war, after all — so also we must collectively facilitate their healing and reconciliation upon returning home.

The VA and other health care systems need adequate resources to provide medical and psychiatric care for returning combat veterans. But perhaps even more than good medical care, veterans need individuals and communities who will commit to walk patiently alongside them, allowing them to tell their stories if and when they are ready to do so, even when these stories are distressing or complex or unbearably sad.

Veterans need a civilian culture that refuses to distance itself from them either through reflexive condemnation or, more commonly, through reflexive valorization. Sometimes, they need communities that can offer the non-medical languages of confession, repentance and forgiveness. And above all, they need to be taken seriously as moral beings who have stood for us in hazy and complicated places and who now bear witness to what that commitment entails.

Warren Kinghorn, a staff psychiatrist at the Durham VA Medical Center, is assistant professor of psychiatry and pastoral and moral theology at Duke University Medical Center and Duke Divinity School. The views expressed here are his own.

In addition to its own editorials, USA TODAY publishes diverse opinions from outside writers, including our Board of Contributors.
Reading Group #4

Veterans find military service no leg up in job market

John Boyle
Brad Worthington served nine years in the military, including three deployments to Iraq and Afghanistan. But he found that experience was hardly enough to give his resume heft.
Without work and with five children between him and his fiancee, Worthington said he applied for employment at places including dollar stores, Walmart and even businesses with positions geared toward veterans after moving to Cullowhee in February. He finally landed a job this month as a manager trainee at an Aaron’s rental store.

Resumes tailored to the job, cover letters and persistent followups landed only one face-to face interview “but many rejection emails,” he said.

Like Worthington, veterans nationwide have struggled to find jobs after leaving the service, a problem that is particularly worrisome as more soldiers get ready to return home from Afghanistan following President Barack Obama’s announcement this week of a troop reduction.

Buncombe County had a veteran population of 20,646 in 2012, a number that likely will rise.

A 2013 federal Bureau of Labor Statistics report found the unemployment rate for men who are veterans stood at 8.8 percent and climbed to 9.6 percent for women.

The unemployment rate for post 9/11 veterans was higher than that of nonveterans: 9.6 percent for veteran women, compared to 6.8 percent for nonveterans and 8.8 percent for male veterans, compared to 7.5 percent for nonveterans.

For younger male veterans, it’s even worse. Male post-9/11 veterans ages 18-24 had a much higher unemployment rate than male nonveterans of the same age group — 24.3 percent to 15.8 percent.

For those 25-34, male veterans had a 9.2 percent unemployment rate, compared to 7.5 percent for nonveterans.

Different worlds
Ironically, military veterans have a decided leg up in the job market, with preferences in hiring and access to jobs that civilians would love to have.

But many veterans get a rude awakening when they enter the civilian job market. Whether it’s a completely different work culture, a lack of understanding of military resumes or in some cases an unspoken suspicion of post-traumatic stress disorder or other problems, some veterans say they simply cannot find work.

Worthington and his fiancee, Jackie Ledford, moved to Cullowhee in February hoping to attend Western Carolina University but also to find work. Ledford served eight years, with one deployment to Iraq and one to Afghanistan.

They both held leadership positions in the Army, and they hold emergency medical technician certifications. They also garnered awards for their service and, as Ledford says, have “spotless” records.

She has two children, Worthington three. The couple plan to marry June 8, but as Ledford says, their financial situation got down “to the nitty gritty.”

“We can’t even hardly afford a wedding now,” said Ledford. “We’ve been waiting a year already.”

Worthington, 28, and a former staff sergeant, applied to just about every job imaginable, and Ledford, 29, said she’s been denied seasonal work at a home improvement store. One store even told Worthington not to mention his veteran status.

A sergeant in the Army who had set up and run a medical clinic, Ledford said she felt they were prepared for the civilian job market after they officially got out of the service in March. She’s originally from Pearson, Ga.; Worthington from Kansas City, Mo., and they came here specifically to attend WCU.

“We did everything we were supposed to do before we got out,” Ledford said.

That included taking resume writing classes and other training, as well as saving money to live on while they searched. Ledford says she’s even entertained the idea of standing outside on sidewalks in her dress uniform with a sign that says she’s a veteran who’s tired of filling out online applications.

“I see now why so many people get out of the Army and decide to go back in so many months later,” she said. “Everyone says they are proud of what we have done and proud of us for serving our country, but when it comes down to helping veterans and finding them jobs that actually match their potential all we are met with is, ‘Fill out this online application.’”

Some of the pressure is off now that Worthington found work, but Ledford is still mystified by the frustrating search.

“I really don’t have an explanation,” she said.

Focus, self-promotion key
They’ve got plenty of company, according to Lida Citroën, who has worked extensively on veterans employment issues and is the author of “Your Next Mission: A personal branding guide for the military-to-civilian transition.”

Regarding an email from Worthington describing his job-search woes, Citroën said it’s “a common frustration.”

“If I had a dollar for every one of those emails I’ve gotten, I’d be a very, very rich woman,” she said. “That gentleman is not alone.”

The unemployment rate for veterans who served on active duty in the U.S. Armed Forces since September 2001, edged down to 9 percent in 2013, according to the Bureau of Labor Statistics. The jobless rate for all veterans stood at 6.6 percent.

In 2013, 21.4 million men and women, or 9 percent of the civilian population, were veterans, and some 6.1 million of those served during the first Gulf War era (1990-2001) or the second Gulf War era (September 2001 onward).

Citroën said the problem gets complicated, with responsibility falling on both sides, employers and veterans. She cited recent Monster.com surveys that show 47 percent of veterans feel they’re unprepared for their career transition out of the military, while 77 percent of employers said veterans could do a better job translating their military skills into corporate job skills.

“The first problem lies in veterans who just don’t know how to market themselves in a civilian space, and employers who don’t know how to read a military resume and understand how that’s relevant for a civilian hire,” she said. “There’s an initial disconnect, and that sets it up for failure.”

Veterans have to first focus in on what they want to do — gauging what they’re passionate about and how they want to spend the “second chapter” of their lives.

Besides focus, veterans need to understand the company they’re looking at and its culture. In the military, one glance at a soldier’s sleeve tells you his rank; in a corporation, the CEO might wear jeans and flip-flops, she said. Veterans also have to network with any other veterans who may work at the company they’re interested in.

And they’ve got to learn how to talk about themselves.

“That’s the biggest issue I’ve found: They don’t know to say, ‘I,’” Citroën said. “In networking that’s horrible. A hiring manager says, ‘Tell me about yourself,’ and they say, ‘I was part of a squad...’ They don’t like to take credit because it feels disloyal. As civilians, we have to be able to talk about our successes and accomplishments. That’s huge.”

They’ve also got to take advantage of the resources that are available, said Scott Rogers, executive director of Asheville-Buncombe Community Christian Ministry, which operates the federally funded Veteran Employment and Training Service. In 2012, the program placed 300 veterans in jobs, with an 87 percent retention rate. In 2013, the number dropped to 274, mainly because of a lapse in funding.

The veterans training program serves the 26 western most counties.

Rogers said the Asheville job market, specifically, is one of the best in North Carolina, but farther out into the counties it quickly becomes more challenging.

“There is a high level of unemployment in some of those counties, and high poverty levels and food insecurity rates,” Rogers said. “Employers in those areas, they really do have the best choices for who best fits their employment profile. Clearly, with more people out of work, and people who are maybe natives to that area, there’s no question there’s going to be a bias toward natives and family members in those areas.”

But he also stressed that they have a high success rate in finding jobs for veterans, especially when veterans narrow down their fields of choice and get the proper training, which the program offers. They help veterans get the right skill sets, but they also have to educate them on what the job market is looking for and how to access those skills through community colleges or other training centers.

Ken Ray, the veterans representative at the N.C. Employment Security Commission office in Asheville, noted that veterans receive preference on all job listings for the first 24 hours they’re posted.

“We have a lot of companies who like to hire veterans,” he said. “Security companies like to hire veterans, and there’s a lot of trucking companies who like to hire veterans. A lot of people in the military have warehousing backgrounds as well, and construction, and employers are looking for those people.”

Veterans do have to work their networks of friends and families, focus their attention on a certain field and then realize a lot of civilian job environments are far less structured than the military.

