History Interview Assignment

Purpose: The purpose of this assignment is for you to find out more information about your family or a member of the communities memory of their experience with historic events. 

Who will you interview: You will interview anyone in your family or a member of the community that is older than yourself (preferably someone who is significantly older than you) to ask them a series of questions. The interview can be conducted in person or on the phone. 

Format: You will create a series of questions about historical events that interest you.  Be sure to make sure that the person you are interviewing was old enough at the time of the event to have memories of it.  In order to do this, you will have to research the event so that you can create appropriate questions about the topic.  You will want to ask them about what they remember about the event, where were they when they heard about it, how did people react, etc.  Some possible events to consider asking about are:
- The bombing of Pearl Harbor and WWII

- The Korean War

- The assassinations of John Kennedy, Robert Kennedy, or Martin Luther King Jr.

- The resignation of Richard Nixon

- The Vietnam War

- The Cuban Missile Crisis

- The moon landing

- The fall of the Berlin Wall

- The Persian Gulf War

- A Presidential election (pick a year 2000, 2008, 2016 might be more memorable for people).
- The 9/11 attacks

- The wars in Afghanistan and Iraq

- The great recession of 2008

You may choose topics other than these; the list above is just suggestions.

Requirements:

- You must prepare a minimum of 15 questions to ask the person you are interviewing.  You may ask them about multiple topics.  The questions must show evidence of research and thought.

- Your interview questions and the responses must be typed (12 pt. font, Times New Roman or Arial) and proofread.

- You must complete the interview summary sheet and attach it to the front of your interview.

- In order to receive credit you must receive a 3 or 4 according to the grading rubric.  A 3 will earn 50 extra credit points.  A 4 will earn 100 extra credit points.

Interview Summary Sheet
Student Name:____________________________________


Person Interviewed:_______________________________
Date of Interview:_________________________________
Signature or Contact Information of Person 
Interviewed:_____________________________

Topics Discussed:_________________________________
	INTERVIEW TRANSCRIPT RUBRIC

	 

	4
	3
	2
	1

	FORMAT / 

PRESENTATION
	Typed in a size 12 font , times new roman or arial; Q & A clearly separated
	Typed in an incorrect font; Q & A separated; 
	Legibly written; could have shown more care; may be missing part of heading; Q & A could be better separated.
	Pencil written; messy presentation; incomplete or missing heading; 
Q & A have little or no separation.

	FOCUS / RELEVANCE
	Questions are nearly all focused on objectives; questions are appropriate; questions drew out interesting, relevant, moving answers.
	Questions are mostly focused on objectives; questions are generally appropriate; questions drew out interesting answers.
	Some questions wander away from objectives; questions are borderline appropriate; answers are interesting but not full.
	Questions are irrelevant or unfocused; objectives unmet; questions may be inappropriate; answers are too brief.

	SPELLING / MECHANICS / 
GRAMMAR
	Transcript is carefully proofread with little or no errors in spelling, mechanics, grammar.
	Transcript has some errors in spelling, mechanics, grammar that don’t interfere with meaning.
	Transcript needs more proofreading and errors may cause some confusion.
	Many errors in spelling, grammar, and / or mechanics are present and may cause significant confusion.

	QUESTION QUALITY
	Questions draw out full answers from the subject and incomplete answers have follow-up questions; answers are full/complete.
	Questions draw out adequate answers with some follow-up and connection between them.
	Questions could be more connected with more follow-up; answers tend to be brief.
	Questions are often yes / no or only draw brief response with little follow-up or prodding for fuller answers.

	LENGTH / EFFORT
	More than sufficient # of questions asked; professional quality transcript.
	Adequate # of questions asked; good appearance.
	Close to length requirement; more questions could have been asked; minimal effort.
	Transcription demonstrates little effort and is too short; too few questions asked.
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